Client Testimonials
Customized to Your
Business’s Needs
The process for Burr Consulting is
simple, effective, and efficient.

Initially, I will meet with you to gain a

“Matt was very pleasant to work with and
has a wealth of HR knowledge. He did a
great job delving into a complicated and
sensitive matter, providing thoughtful
analysis throughout the process. Matt was
very accommodating to our schedule and
ensured he made steady progress on the job,
keeping us up to date all the way.”

Burr Consulting, LLC.

better understanding of your needs
and expectations, to better tailor the
systems, processes and trainings to
meet the needs of your organization.
Second, I will put together a proposal
and plan for the specific needs of your
organization. Then, I design strategic
systems, develop efficient, creative,
customized, money-saving HR
processes, and then plan with you how
to deploy them throughout your
organization.

Kacy J. Z. Hagan, Director of Human Resources,
Mansfield University of Pennsylvania

“Matt designed and facilitated a fantastic
series of team building and manager skills
workshops for Cameron Manufacturing &
Design. He was able to take
our initial thoughts and architect
activities and learning that met defined
business objectives and provided additional
team building interaction. It also included
actionable takeaways that added value from
a strategic perspective. The entire
management team was very impressed and
spoke extremely favorably about the entire
program and experience.”
Matthew Sharpe, Human Resources Director,
Cameron Manufacturing & Design

Strategically Aligning HR as a Partner for
the Success of Your Business

Burr Consulting, LLC.
P.O Box 197
Spencer, NY 14883
Phone: 607-227-4386
Email: Matthew@Burrconsultingllc.com
burrconsultingllc.com

Matthew Burr, HR Consultant

Our Services

Why waste time and money on
generic handbooks, off-the-shelf
HRIS systems, out of date recruiting processes and “this is
how we’ve always done it”
thinking?

Using HR for Your
Business’s Success
In today’s world of ever-changing and
evolving labor and employment law,
payroll processes, employee relations

issues and the complexities of a worklife balance we all face; understanding
and addressing these issues can create
multiple challenges and legal liability.
Burr Consulting offers you affordable
Human Resources Consulting for both
profit and not-for-profit organizations
that will provide you, your managers,

your supervisors and your employees
the knowledge, skills, abilities and
tools to strategically align HR as a
partner for the success of your
business.
































Total Compensation Design and Strategy
Salary Surveys
Payroll & Benefits
Group Plans – Healthcare, Dental, Vision,
Group Life, Short and Long Term
Disability
Retirement – 401(k), Profit Sharing,
Roth
Workers Compensation
Customized Reporting
HR Management
New Hire Process & Orientation
Recruiting , Application Tracking, and
Job Offers
HR Compliance (ADA, FMLA)
Employee Handbook; Policy &
Procedure
HRIS & HR Audits
Job Profile Design and Revision
HR Key Performance Indicators
EEO Reporting and Classification
State Unemployment Insurance Services
Workplace Investigations & Conflict
Resolution
Labor Contract Costing
Mediation & Arbitration Prep
Mentoring, Coaching & Counseling
Performance Reviews
Contingency Plan Training &
Development
Workforce Planning
Specialized Training and Development
Organizational Development
Employee Communication System
Designs
Newsletters, Memos and Bulletin Boards
Crew Meetings

If your organization has an HR need, we
will work together and find a solution!

Our Mission
Our mission at Burr
Consulting is to provide each
client with an individualized
and strategic approach to all

their Human Resources
needs.

Follow Us!

